
 

Fall/Winter 2020 

PRESIDENTS COLUMN BY RANAE 
WHITBECK 

Hello to all of you. I hope you are doing well in 
these exceedingly difficult times. Our lives 
have been uprooted; and so many of the things 
we have always done are put on hold. On a 
personal note last year at this time I had just 
returned from a wonderful vacation in 
Washington DC and New York City. My friends 
and I stayed at a motel on Times Square and 
were able to see two Broadway shows among 
other things. What a difference a year makes. 
In August of this year I lost a dear cousin to 
Alzheimer’s and Covid. 

We continue to be in tough economic times; 
but our pensions are secure. Our members, 
ongoing and new, continue to send in their 
membership dues and funds to support those 
candidates who believe in pensions regardless 
of the political party. We are always open to 
your questions and concerns. I very much 
appreciate hearing from you. If I do not know 
the answer to your question, I will do the 
research. 

This year we chose not to have an annual 

face-to-face meeting because of Covid. 

Hopefully, we will be in a better place next 

year. Please continue to support the people 

in your life and those who may need a little 

extra help. We all need to do our best. Thank 

you for your continued support. We could not 

do what we do without you. Please remit your 

2020 dues if you have not – each member’s 

contribution is vital to our efforts. 

Be well and stay safe,        RaNae 

MESSAGE FR0M EXECUTIVE 
DIRECTOR/LOBBYIST LUCI R BOTZEK 

Well, these certainly are interesting times! 
First, I hope you and your family and friends 
are safe and learning to navigate this new 
world order in a healthy manner. We are all 
being tested in various ways - challenged by 
health concerns and how to maintain the 
needed contact we require with other human 
beings. It seems every day there are instances 
where we must weigh the impact of our 
behaviors on ourselves and others and 
determine how to best respect the concerns of 
those around us. My personal focus each day 
is to identify 3 things that I am grateful for as I 
either begin or end my day. 

We at PEPSA continue to navigate the world 
of ZOOM calls to keep engaged on your 
behalf. This includes legislative hearings and 
PERA Board meetings. There has been no 
additional legislative activity during the Special 
Sessions that would impact retiree benefits. 
PERA continues to be focused on 
administration tasks as they all continue to 
work mostly remotely and will for the 
foreseeable future. There will be discussion at 
the December PERA Board meeting regarding 
legislative proposals for the 2021 Legislative 
Session. 

PEPSA will not have an Annual Meeting this 
year which is quite common for associations at 
this time. Additional information will be 
provided after the first of the year. 

We are in the process of sending our fall/winter 
newsletter and the invoice for dues is included 
here for those who have not yet paid. 
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The 2021 DUES NOTICE is also included at 
this time for your convenience.  

Your support of PEPSA is critical to the long-
term success and viability of PEPSA so thank 
you in advance for your support. 

Please note the address change for the 
PEPSA office when sending in your dues. 

Best of luck to each of you as you navigate the 
holiday season with your family and friends. 
Perhaps one of the benefits of COVID-19 is 
that we are learning the value of relationships, 
which hopefully will help us go forward to better 
nurture them. 

Do remember to take care of yourself as well. 

Most sincerely,  

Luci 

 

*        *        *        *         * 

NOTE: Here is a message from PERA Director 

Doug Anderson, discussing the process for 

implementing one of the key changes to 

pension legislation. This will provide members 

a better sense of the thought process behind 

and the efforts to administer the legislation. 

PERA UPDATE 

By Executive Director Doug 
Anderson 

One of the components of the significant 2018 
statewide pension law changes was a 
movement by PERA to tie annual 
postretirement benefit increases to a 
Consumer Price Index (CPI). The goal is to 
more closely connect increases to actual 
inflation during both lower and higher 
inflationary periods. This helps ensure more 
equitability from one generation to another. 
Past attempts to tie increases to investment 
returns, funding status, or use fixed rates have 
resulted in measurable intergenerational 
inequities across the PERA plans. Annual 
postretirement increases for PERA’s General 
members are now tied to the same CPI as 
used by the Social Security Administration 
(SSA) to determine the annual Social Security 
benefits increase. General retirees receive 

50% of the Social Security increase, but not 
less than 1.0% or greater than 1.5%. Since the 
law change, the COLA has been 1.4% in 2019 
and the 1.0% in 2020. The 2021 COLA will 
also be 1.0%. 

Postretirement increases vary for each 
statewide pension plan. Due in part to different 
plans using different approaches, the 2018 
pension legislation included a requirement for 
the Legislative Commission on Pensions and 
Retirement (LCPR) to complete a 
postretirement increase study by the end of 
2020. The study is required to take into 
account the purpose of postretirement 
adjustments and whether governing statutes 
are consistent with that purpose. The study is 
also required to consider alternative 
methodologies for determining postretirement 
adjustments and to evaluate the inflation-
based methodology currently used by PERA. 

PERA’s postretirement increases are intended 
to both provide inflation protection and to 
improve intergenerational equity. The use of a 
CPI serves as a way to both measure inflation 
protection and to compare benefits across 
generations. Ideally, if all members always 
received an increase equal to 100% of CPI 
each year, both goals would be met. 

Undoubtedly there will be some stakeholders 
desiring better inflation protection now in the 
form of a higher CPI percentage in the PERA 
formula or a higher cap (or both). This type of 
increase would require either contribution 
increases or jeopardizing the health of the 
plan. Increasing benefits does not seem to be 
the intent of the LCPR study. 

While increasing inflation protection now may 
not be imminent due to cost concerns, there is 
still possibility to take another step towards the 
second goal of trying to improve 
intergenerational equity. A possible next step 
for the PERA plan is to consider widening the 
current narrow range between the minimum 
and maximum benefit increases. This change 
would not significantly change the expected 
long-term benefits or costs of the plan, but it 
would be a step closer to the goal of retirees 
receiving consistent inflation protection across 
generations when measured against CPI. The  

http://pepsa.org/index.php


PERA component of the LCPR study will likely 
focus on its second goal of improving 
comparability of benefits across generations 

rather than trying to increase the current CPI 
percentage or maximum benefit. 

 

*        *        *        *         * 
 

PEPSA BOARD OF DIRECTORS 
 

President 
RaNae Whitbeck (218)283-9729 
Email: president@pepsa.org 
 

Region 1 
John Zanmiller (651)253-3910 
Email: region1@pepsa.org 

Region 8 
RaNae Whitbeck (218)283-9729 
Email: region8@pepsa.org 
 

Past President 
Don Nikkola (612)866-4938 
Email: pastpresident@pepsa.org 
 

Region 2 
Brad Johnson (612)726-8147 
Email: region2@pepsa.org 
 

*Region 9  
Vacant 
Email: info@pepsa.org 

Secretary 
Kay Wruke (507-920-8550) 
Email: secretary@pepsa.org 
 
Treasurer 
Gloria Watro (218)281-5748 
Email: treasurer@pepsa.org 
 
Political Fund  
Barb Loch Laabs (320)693-5212  
Email: politicalfund@pepsa.org 
 
Lobbyist 
Luci Botzek (651)224-8146 
Email: lobbyist@pepsa.org 
 
Executive Director   
Luci Botzek (651)224-8146  
Email: luci@capitolconnections.com  
Email: info@pepsa.org 
Website www.pepsa.org 

Region 3 
Kimberly Campbell-Groen (612)310-1503 
Email: region3@pepsa.org 
 
Region 4 
Bill Tschida (651)271-7248 
Email: region4@pepsa.org 
 
Region 5  
Kathy Poslusny (763)765-4568 
(763)263-6093 Home 
Email: region5@pepsa.org 
 
Region 6 
Jeremie R Reinhart (612)309-2431 
Email: region6@pepsa.org 
 
Region 7  
David Holmbeck (218)269-0722 
Email: region7@pepsa.org 

Region 10 
Bonnie Rehder (701)367-0616 
Email: region10@pepsa.org 
 
*Region 11 
Vacant 
Email: info@pepsa.org 
 
*Region 12 
Vacant 
Email:  info@pepa.org 
 
Region 13 
Patty M O’Connor (507)327-9325 
Email: region13@pepsa.org 
 
Region 14 
Chris Jahnke (763)682-7862 
Email: region14@pepsa.org 
 

If you live in one of these counties and have interest in serving on PEPSA Board of Directors 
call Luci at 651-224-8146 or email info@pepsa.org or luci@capitolconnections.com   

  *Region 9: Clearwater, Kittson, Lake of the Woods, Marshall, Pennington, Red Lake, Roseau  
*Region 11: Big Stone, Chippewa, Grant, Kandiyohi, Lac Que Parle, Renville, Stevens, Swift, Traverse, 

  Yellow Medicine 

  *Region 12: Cottonwood, Jackson, Lincoln, Lyon, Murray, Nobles, Pipestone, Redwood, Rock 

 

PEPSA Members…Help Us Help You! 
The cost of a paper newsletter and other various mailings is a huge cost to the PEPSA budget. 

Help us help you protect your pension by sharing your e-mail address with us. This will allow us to 

send you the newsletter electronically, keep you advised of your membership status, advise you 

with an alert if there are significant threats to pensions at the capitol requiring you to contact your 

local legislators quickly before a vote, and reduce the cost of notifying you of the annual meeting 

and other activities. More and more, our daily lives depend on electronic communication and 

PEPSA must keep pace. Help our volunteer board keep your membership costs low as we work to 

protect your PERA pension.  

PLEASE NOTIFY PEPSA IF YOU HAVE A NAME OR ADDRESS CHANGE 
Send us your e-mail address to info@pepsa.org or luci@capitolconnections.com 
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                       Please make it a point to give us your email address! 

Ctrl+CLICK to follow link Email: info@pepsa.org or luci@capitolconnections.com 

or call PEPSA at 651-224-8146 

PLEASE NOTIFY PEPSA IF YOU HAVE A NAME OR ADDRESS CHANGE 

 

Moving?     

Change of Address Form 

Name _______________________________________ 

New Address _________________________________ 

City _________________________________________  

State Zip _________________________________ 

Email _______________________________________  

County of Employment _________________________ 
10/20 

_   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _   _ 

 
 

Please share this newsletter to spread the word about the importance of PEPSA to your 

co-workers (please encourage them to join – safety in numbers!)   

New Membership Form  
 

Name ____________________________________________  

New Address ______________________________________  

City _____________________________________________   

State Zip _________________________________  

Email ___________________________________________   

County of Employment ______________________________  

 
10/20 

 

Annual Dues  

Contributions or gifts to PEPSA are not tax 

deductible as charitable membership dues, the 

portion allocable to lobbying, is 75%)  

 

Active Employee     $25.00 per year  

PERA Retiree             $20.00 per year  

PAC Contribution ______________  

 

Please fill out and send or email to the PEPSA 

Administrative office at: 

Public Employees Pension Service Assoc. 

2236 Ferris Lane 

Roseville, MN 55113 

Ctrl+CLICK to follow link Email: info@pepsa.org  

or call PEPSA at 651-224-8146 
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